
The Dirty Secret
As you may know, AVTA contracts with Transdev 

to provide bus service to the Antelope Valley’s 
450,000 residents. Transdev, a for-profit corpora-
tion with operations in 19 countries, won the con-
tract by showing they could provide bus service on 
the cheap, paying drivers poverty wages – well below 
what other drivers in the region earn. 

There’s a dirty secret to this “contracting out” 
scheme the AVTA is using: While the AVTA collects 
millions of dollars allocated to provide bus service – 
bus fares, grants, and the taxes you pay – they only 
pay Transdev enough for low wages and unafford-
able benefits. 

This scheme is an attempt to separate the bus driv-
ers and other employees who do the actual work from 
the revenues collected to pay us. Why? So that when 
we demand to be compensated fairly, Transdev can 
say, ‘We can’t afford to pay you; AVTA won‘t give us 
any more money!’

But don’t forget the second part of the scheme: 
Transdev is a for-profit company. Poverty wages for 
drivers = high profit margins for the Transdev 
corporation. That’s not just wrong; this scheme is a 
denial of our Civil Right to due process. AVTA and 
Transdev are even refusing to pay us the L.A. County 
Minimum Wage!

 

What AVTA doesn’t say
AVTA has said the Union is asking for $2.2 million 

more than Transdev’s poverty offer. That is accurate, 
but it’s only a part of the truth. What AVTA conve-
niently doesn’t mention is they will pay $90+ million 
to Transdev over the next six years, while creating a 
surplus of more than $7 million! (Source: AVTA 
2017 Business Plan)

“The slickest way in the world to lie is 
to tell the right amount of truth at the

right time-and then shut up.” 
– Robert A. Heinlein, Stranger in a Strange Land 

Our proposed $2.2 million contract increase is fair 
and reasonable. That may sound like alot, but 
consider the facts: 

The $2.2 million will be shared with 120 drivers 
for the next six years.
That’s $366,667 per year, or just $0.42/hour each 
year for the driver. 
Of the $0.42, more than three-quarters goes to 
medical insurance and retirement.
That leaves, just $0.09/hour for wage increases 
(on average).

A Message to AVTA bus riders 

The Solution 
1. AVTA must tell Transdev to stop breaking 

labor laws – known as Unfair Labor Practices 
(ULPs) – like the early-May driver lockout that 
shut down bus service for two days. In fact, 
we’ve even guaranteed that if they stop break-
ing law, the Union will not conduct any more 
ULP-related strikes. It’s a reasonable offer, one 
we hope AVTA and Transdev will accept so we 
can all get back to work serving you.  

2. If Transdev won’t pay the drivers what we 
deserve, then AVTA needs to get rid of Transdev 
and return AVTA to the public, non-profit 
agency it was created to be 25 years ago. 
Teamsters Local 848 has filed the necessary 
papers with the Public Employment Relations 
Board to make this happen. In fact, AVTA can 
hire every current Transdev employee – 
including the general manager – without any 
negative impact on bus service! 

 AVTA should take care of the drivers, and put 
the public back in charge of our public 
transportation!

First, let us apologize.
We’re sorry for the inconvenience caused by the recent strikes, as well as strikes that may 
occur in the future. This strike, like every strike, was a last resort. We’d prefer to continue 
serving you, our riders, every day. Unfortunately, AVTA and its contractor Transdev leave us 
with no other choice but to strike. Please take a few minutes to read why... 

How can you help? 
Please go to www.Teamsters848.org or www.ToxicBus.com sign our online petition to tell 
AVTA and its contractor Transdev to pay the drivers fair wages and benefits, to stop 
committing unfair labor practices,  and to end this labor dispute! 

from the AVTA bus operators 
and Teamsters Local 848.

Teamsters Local 848
(661) 270-6207


